KoPT’s Policy for Recruitment of Ex-Trade Apprentices

a) There should not be any link or ratio between vacancies to be filled up

b)

by way of appointment of died-in-harness candidates on
compassionate ground vis-a-vis appointment from ex-trade
apprentices.

The passed out trade apprentices, who had done their training under
KoPT would be considered as and when direct recruitment in
categories of posts matching their skills and qualifications, would be
resorted to in KoPT.

Other things being equal, a trained apprentice should be given
preference over direct recruits.

For this, a trainee would not be required to get his name sponsored by
any employment exchange.

In respect of age bar, relaxation to the extent of the period for which
the apprentice had undergone training would be given.

Selection amongst ex-Trade Apprentices will be based on merit.



