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SYAMA PRASAD ERIEE PORT, KOLKATA
Formerly Kolkata Port Trust

No. Admn/6479/C/CMO/ El

To
The Chairman,
All Major Port Trust.

Sir,

QUTAT TG HESA GIE, Hrerdhral
Syama Prasad Mookerjee Port, Kolkata
15,208 A/15.Strand Road. IeTehrdl Kolkata — 700 001

SIATY/Phone : 2230-3451 tharg/Fax : 033-2230-4901
Jadrse-Website :www.smportkolkata.shipping.gov.in

AT T fasmer
Genl. Admn. Deptt.

Date: 22.06.2021

Sub:  Filling up 04(Four) posts of Sr. Dy. Chief Medical Officer
(Specialist) by absorption through composite method under
Syama Prasad Mookerjee Port, Kolkata— applications
invited.

Applications are invited for filling up of 04(four) posts of Sr. Dy. Chief Medical Officer
(Specialist) in the discipline of Medicines, Surgery, Orthopedics, Pediatric, Gynecology &
Obstetrics, Pathology, Anesthesiology, Ophthalmology and Biochemistry in Centenary
Hospital under Syama Prasad Mookerjee Port, Kolkata. The posts are in the pay scale of Rs.
80,000-2, 20,000/~ (pre-revised Rs. 32,900-58.000/-), to be filled up by Absorption through
Composite Method, as per Recruitment Rule (Annexure-I).

. The selection will be by merit for which overall grading in ACRs/APARs will not be
below “Very Good™.

Accordingly, applications are invited from amongst eligible and willing officers of all
Major Port Trusts possessing the prescribed qualifications, experience and other conditions, for
the posts of Sr. Dy. Chief Medical Officer (Specialist) in the scale of pay of Rs. 80,000-2,
20,000.

You are requested to kindly circulate the vacancies among the eligible Officers of your
port and forward the applications in the prescribed Proforma (Annexure-II) duly superscribing
on the envelope “Application for the post of Sr. Dy. Chief Medical Officer (Specialist) in
Syama Prasad Mookerjee Port, 15 Strand Road, Kolkata- 700001 along with the following
documents:-



i) Certified copies of APARs for the last 5 years (2015-16 to 2019-2020), duly attested by an
officer not below the rank of Dy. HoD on each page. (If APAR for a particular year is not
available, last available APAR may be furnished with a non-availability certificate).

i) Attested copies of all the certificates towards proof of educational qualification, present
and past work experience in the respective post and pay scale.

iii)  “No objection” certificate from the respective Ports.

iv)  An undertaking of the applicant to the effect that the candidature will not be witharawn, if
selected by the Services Selection Committee.

V) Vigilance and Administrative clearance by the concerned Port, as per enclosed pro-forma
(Annexure-III & IV respectively).

vi)  Self attested passport size color photographs (two numbers) in a sealed envelope.

6. As per Ministry’s guidelines dated 26.09.2019, in case of receipt of advance copy of
application in respect of any applicant by the Port, candidature of the candidate will not be
considered if his/her application is not received through proper channel by the Port within 15
days of the last date of receipt of applications, i.e. on or before 06.08.2021.

v The crucial date for eligibility criteria will be the last date of closing of application, i.e.
22.07.2021, in terms of Ministry of Shipping’s circular No. 1/26/25/2013-PE-I dated 26.09.2019.

8. [f any major or minor penalty has been imposed on the applicant during the last 10 years,
the disciplinary case leading to such penalty along with necessary documents may be sent by the
forwarding authority along with application. Vigilance report is to be furnished in the format
prescribed, vide Ministry of Shipping’s letter No.A-12022/10/2005-PE.1 dated 27" August, 2010,
copy of which is attached as Annexure-II.

Encl.:- As stated.

Yours faithfully,

(J. Ghosh Dastidar)
Sr. Personnel Officer (I/C)



Anstwayoorg pue AZojowreyydQ ‘A3ojoisayiseuy ‘A3ojoyred ‘souRsqO 3 £30]000ukD) OLRIpa  ‘SoIpadoyi() ‘A183Ing ‘SAUIDIPIA SIPN[OUT UOTIRZIBIOAdS JO PIOL YL 4x
UONBOYNON a)9zen) Suniemy

"PO0D KIDA,, MO[q 24 JOU [[IM SYVJV oY) ut Surperd
[[BISAO UL YIRW Youaq Y} YOIym I0J JLISW AQ ST UOIIOJ[AS ],

‘uonjezijersads jo
prey oy ut ‘eydsoy
pandar g ur s1opjoy

2[qI81[2 9 [[IM ewofdiq Dd Jo
opeI3 oY) ur 901AI9S IB[NTAI S1BAA € YIIM SAIPOg snowouony / ased oy} ur oouanadxe
S(1Sd / 1A0D 1WA / JA0D) © Ul juaulreda(] [BOIPOIAL UL -/00S0S uoneoyrenb
— 006+ S¥ Jo Aed jo oyeos oy ur sjsod jsijeroads jusreambo JUSUIINIOI 150d sreak
pue (s1[e100d§) J191JO [BAIPIA JOIYD “A(T JO s1sod urpjoy 10011p 1 pue s19p[oYy 2213a(]
$1901JJ0 10 s)sod snoZofeur Jurpjoy s1901jJ0 ‘uoneIndap 10,4 Aq yroq Dd Jo ased a1y Ul
Surrey pue * sIBAA ()] JO 9ouaradxa
*21q131]0 9q [[IM 1SN, 110 Jofepyl e ut jueuneda(y | suoneziuedio uoneoyienb jsod (11
[BOIPIIN UL 44 (21pEO J5T[RI20AS) -/00S0S — 006FT PUB (0SLIT oo "KyisIoAtu)
—0SLOT $Y PasIAd1-21d) 00S9F — 0090 $¥ Jo Aed Jo sofeos IOI0 WoIj poziu3o%e1 ' wol
o} ur 189K /£ JO 90TAIRS 1R[NTA1 PAUIqUIOD B PuR SpRI3 oY) uoneyndap Aersads  payroads (sy
ur 9014108 Jenda1 s1eak Z yym juaunteda(g [eorpajy ut sysod Aq yorym ay ut (weang e102dg)
1s17e103dg Juarearnba pue(isijeroads) 1001JO [P JOYD Furprey’ [eorpolN)  ewordi( 1930
*A(T 10 1SN, 110 JofeAl © UT 9pRIS o) UT 91AISS TR[NF2I SIBOA poyjew SOX (9) | / 9218  [BOIPIN I
€ 4Im 00S0S — 006+C S Jo Aed jo ayeos oy ut jueuntedaq apsoduwioo ajenpern 1s0d vy (1 =/ BOIPSIN
Teatpa ut sysod jsifersads Jusfeambe pue(isieroads) 19030 ysnoxy 24 (9) "ANsIoATUN) 0008$ Jomd
Tea1paAl JeryD) A Jo 1sod a3 Surpjoy 1o sjsod snogojeur uondiosqe paziudooar e uo - I Anda(q
Surproy s1001j30 ‘popowr isodwod y3noayy uondiosqe 10,4 Agq VN ON (8) | woiy 22139 SN (1 St | 1o9PRS | 006ZE | -SSBID S IS 1
uonjeindop
yuondiosqe
Juonjowoxd
Joased
ur Aidde
TTIM SHNIOAI
uonendop 39211p 10J (s1eak
yuondiosqe doudradxa ur)
Juonjowroxd (o) jusuI-} uo
Aq 10 s oY | 1o9es
juounmIdar | (smeak | uorjeoyienb pang | -uoN
10211p | uI) UOT e JUAUIINIOAI 10} | I0ouo u s
Aq 1oyroym) | jeqoad | uoreonpa(q) 10omp 10 pequosaid | jmury | 1399 ('sy) | oneoy | 3sod 1504
opew 2q pPnoys 1 yorym JUOWIIININAI Jjo a3e (v) suorjestjienb By 1 | Aed jo - Jo oy jo | oN
syIeway woxy sape1d ‘vorjeindop suondiosqe /uonowoid jo ases ug Jo poylely | poued RYRYA | Ioyjo pue feuoneonpy | toddn | yeyp | oeos | Isse[d | ON oweN | IS

YJUQUIIEda(] [P JO (ISI[E10adS) 13I1JJO) [EIIPIIA JOIY) "A(] IS JO SI[ny JUUNINIIY

HI

HTANXINNY




ANNEXURE - 11

PROFORMA

1. | Name of the Applicant

2. |a) Date of Birth
b) Date of Appointment
¢) Date of Retirement

3. | Present post held along with
the details of earlier post/s
(with pay scale) held in
chronological order

4. | Whether belongs to
SC/ST/OBC

5. | Present pay and pay scale of
the posts indicating detailed
break-up of emoluments

6. | Service to which the Officer
belongs to

7. | Educational Qualification

8. | Other Qualification

9. | Experience

10. | Any other points required to

be mentioned




11 Is any disciplinary/criminal proceeding or
charge sheet pending against the Officer as
on date. (If so, details to be furnished-
Including reference no. if any, of the
Commission)

12 Is any action contemplated against the
Officer as on date. (If so, details to be
Furnished) (*)

13 Whether the officer/official has submitted
his/her annual immovable property return of
the previous year as required under Rule 18
of the CCS (Conduct) Rules, 1964 within the
prescribed limit.”

DATE : (NAME AND SIGNATURE)

(*) If vigilance clearance had been obtained from the Commission in the past, the
information may be provided for the period thereafter.



ANNEXURE - 111

PARTICULARS OF THE OFFICERS FOR WHOM VIGILANCE
COMMENTS/CLEARANCE BEING SOUGHT

[To be furnished and signed by the CVO or HOD] .

1. Name of Officer (in full)

ok Father’s Name

8. Date of Birth

4. Date of Retirement
5. Date of entry into service
6. Service to which the officer belongs :

Including batch s/ year cadre etc,
Wherever applicable

7 Positions held (During the ten preceding years)

S1.No.

Designation & Place of posting

From

To

Whether the officer has been placed on the
“Agreed List” or “List of Officers of
doubtful Integrity” (If yes, details to be
given)

Whether any allegation of misconduct
involving vigilance angle was examined
against the Officer during the last 10 years
and if so, with what result. (*).

10

Whether any punishment was awarded to
the officer during the last 10 years and if so,
the date of imposition and details of the

penalty (*)




ANNEXURE -1V

Certificate to be given by Head of Office of

sl AR L L I SRR S LA L

. It is certified that the particulars furnished by Officer are correct.

. It is certified that no disciplinary/vigilance case is pending or contemplated against the
applicant and he / she is clear from the Vigilance and Administrative angle.

. His / her integrity is certified.

. It is certified that no Major / Minor penalties have been imposed on the officer during the
last 10 years.

\\\\\\\\

. Copies of APARs for the last 5 years from 2015-2016 to 2019-2020 are enclosed.

Dated.

Signature of the forwarding authority along with office seal.



