






Annexure-I 

RECRUITMENT RULES FOR THE POST OF GENERAL MANAGER (TRAFFIC) 
 

Sl 
No 

Name of the 
post 

No. 
Of 

Post 

Classification Scale of Pay 
(Rs.) 

Whether 
Selection 
or Non- 

Selection 

Upper Age 
limit for 
Direct 

Recruitment 
(in years) 

Educational & Other 
Qualifications 

prescribed for Direct 
Recruitment 

Whether 
a) Age 
b) Educational 

Qualifications 
c) Experience for 
Direct Recruits will 
apply in the case of 
Promotion / 
Absorption / 
Deputation 

Period of 
probation 
(in years) 

Method of 
Recruitment 

(whether by 
Direct 

Recruitment 
or by 

Promotion / 
Absorption / 
Deputation) 

In case of Promotion / 
Absorption / 

Deputation, Grades 
from which it should be 

made 

Remarks 

1 2 3 4 5 6 7 8 9 10 11 12 13 

1 General 
Manager 
(Traffic) 

 

1 Class-I 
(HOD) 

Rs. 1,00,000-
2,60,000/- (to 

be re-
designated as 
Chief General 

Manager 
(Traffic) with 
elevated Scale 
of pay of Rs. 

1,20,000-
2,80,000/- 

after 3 years 
of regular 

service subject 
to fulfillment 

of the 
conditions in 

Col.13) 
 
 

Selection 45 Essential: 
i) Degree from a 
recogonized 
University/lnstitutions. 

ii) Fifteen years’ 
experience in Shipping 
/ Cargo operations / 
Railway 
Transportation in an 
executive cadre in an 
Industrial /commercial 
/ Govt. Undertaking. 

a) No 
b) Yes 
c) No 

Not 
applicable 

By Absorption 
through 

composite 
method, 

failing which, 
by Deputation 

and failing 
both, by Direct 
Recruitment. 

For absorption through 
composite method, Officers 
holding posts in the scale of 
pay of Rs. 80,000-2,20,000/- 
with 3 years regular service in 
the  grade in the Traffic 
Department of a Major Port 
Trust, will be eligible.  

For deputation, officers 
holding posts in the scale of 
pay of Rs. 80,000 – 2,20,000/- 
and above with 3 years regular 
service in the grade in Traffic 
[Cargo Operations] 
Department in Govt. / Semi-
Govt. / PSUs / Autonomous 
Bodies (other than Major Port 
Trusts), will be eligible. 

The selection is by merit for 
which the benchmark in 
overall grading in the APARs 
will not be below "Very 
Good". 

1. Recommendation 
of the Port Chairman 
for elevation of the 
pay scale of the 
officer. 
 
2. The APARs of the 
concerned officer for 
the last five years 
should not be below 
benchmark of “Very 
Good”. 
 
3. The officer should 
be clear from 
vigilance angle. 
 
4. The scale of pay of 
Rs. 1,20,000-
2,80,000/- shall be 
granted to HOD level 
officers in the scale 
of pay of Rs. 
1,00,000-2,60,000/- 
only after the 
approval of the 
Ministry. 

 

N.B.: Gazette notification of RR is awaited. 
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